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Letter from The Chief Executive Officer
What a year 2016 was for The $100 Solution™. The organization ended Fiscal Year 2016 with
incredible momentum that has enabled us to have a very productive start to 2017. Fiscal Year
2016 marked a year filled with incredible growth in all sectors of the organization and we have a
lot to look forward to in 2017, which marks a decade of The $100 Solution.
In 2014’s Annual Report I wrote, “We have set the bar high for ourselves because we believe
that in order to achieve greatness, we need to transcend the status quo and charge forward.” Each
year we continue to raise the bar for ourselves. We continue to bring in more donations, but we
also realize that with greater revenues there comes greater responsibility to remain fiscally sound
while balancing a growing expense budget to expand this organization, and also funding more
projects. We remain committed to funding more initial projects and funding past projects to help
allow those projects to remain sustainable.
Fiscal Year 2016 was also enriching due to our ability to conduct three projects on Semester at
Sea in Costa Rica, further expanding our impact to more communities and more students around
the world. We continue to be committed to all of our partners and we hope to continue to build
on this experience with Colorado State University as the academic sponsor of Semester at Sea to
bring The $100 Solution on Semester at Sea more frequently.
As we look forward, The $100 Solution is committed to being a sustainable, vibrant, innovative,
and fiscally sound organization. As with every year, there are opportunities and challenges
ahead. But we also need to do more than just adapt to change, we must shape the change. We
must to be a visible leader in the service-learning arena and we need to be a model organization
to others that want to follow suit into the service-learning sector. The Board of Directors and I
believe we are placing a sound strategy that will enable us to position us to be a visible leader in
service-learning.
I want to thank our Board of Directors, volunteers, partners, and donors for another incredible
year. We are able to achieve greatness and exceed all of our expectations year after year because
of each of you.
Eric Griswold

Chief Executive Officer & Chairman of the Board

4

2016 Highlights
•
•
•

•

We celebrated our 10th Anniversary! Few nonprofits reach this goal.
We created a Fellowship Program. This program is a unique program which provides
students and young professionals with exceptional and unique leadership opportunities.
We have been making progress on the establishment of the Think Tank at WKU. This
program is one of the first university-based Think Tanks devoted to addressing
community based social issues. The program is unique in that it is specifically designed
to prepare students to work and study in Think Tank environments.
We welcomed The University of Kentucky to The Hundred Dollar Solution network. The
addition of this institution broadens our geographic scope and significantly increases our
influence.

2017 OUTLOOK
2017 has the potential of being the best year ever for The Hundred Dollar Solution Program. My
optimism is based on the facts that our Fellowship Program will bring additional talent to the
organization, the Think Tank will become operational, and the creation of the Bill Sherman
Foundation will allow us to create a research agenda for our program. I further believe that an
additional year experience will allow our new university partner to develop the program and
make significant contributions to our organization.

Leadership

DR. BERNARD J. STRENECKY
FOUNDER AND CHIEF ADVISOR
Dr. Bernard J. Strenecky presently serves as
the Scholar in Residence at Western
Kentucky University in Bowling Green,
Kentucky. His responsibilities in the Office
of International Programs are the
development of innovative curriculum and
program design and the establishment of
faculty development programs. He holds a
master’s degree from the University of
Scranton and a doctoral degree in Education
and Curriculum Design from the University
of Rochester. Dr. Strenecky has taught or
consulted in over 50 countries. He has
received numerous awards for his
contributions to international education
development and service-learning. The
highest of these honors is the Gold Crown of
Merit which was awarded by her Majesty
Queen Elizabeth for outstanding
contributions to the development of the
country of Barbados. Dr. Strenecky serves in
the Diplomatic Corp of Barbados and holds
the title of Honorary Consul from Barbados
to Kentucky. In concert with The ProspectGoshen Rotary Club of Kentucky, Semester
at Sea, and Western Kentucky University, he
developed the global community
development project known as The $100
Solution.

ZUBIN DAVAR
FOUNDING MEMBER
Zubin Davar was a founding member of The
$100 Solution on the Fall 2007 Semester at
Sea voyage, during which he worked with a
team to implement an HIV/AIDS awareness
project in India. Enthralled by the
transforming experience THDS offered,
Davar seized the opportunity to get further
involved and was elected to its Board of
Directors in 2008. He has since traveled to
over thirty countries, studied international
economics at East Shanghai Normal
University in China, and worked
internationally in the Political Section of the
United States Embassy in Madrid, Spain. In
January 2011, Davar relocated to New York
City to manage the regional marketing
program for Red Bull North America. His
career took him to Canada next, where he
served as a National Marketing Manager for
Red Bull. Davar holds a B.A. from UCLA in
International Development Studies and a
MBA from UCLA Anderson. He received a
Riordan MBA Fellowship in 2012 and also
received an honorable mention for the
Charles E. Young Humanitarian Award in
2008. Zubin served as President & Board
Chairman from 2008-2014.
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allocated merchandise to its retail stores.
Eric is also a Lean Six Sigma - Green Belt,
which allowed him to drive efficiencies at
Chico's and The $100 Solution. Currently,
Eric is working towards his MBA at the
University of Rochester.

ERIC GRISWOLD
CHIEF EXECUTIVE OFFICER &
CHAIRMAN OF THE BOARD
Eric Griswold became involved with The
$100 Solution while on the Fall 2009
voyage of Semester at Sea. Through his
participation in an International ServiceLearning course, Eric led efforts to provide
English language education to a senior
citizen community in Hong Kong. In 2010,
he was elected to the Associate Board
serving as Director of Alternative Programs.
In 2011, he was elected to the Executive
Board as Vice President of Finance where
he drove the organization's financial and
international growth. In 2013, Eric began his
term as Executive Vice President and
Director of Finance. In this role, Eric
oversaw the daily operations of the
organization while being responsible for
financial growth and collaborating with the
President to implement all strategic
initiatives. In August 2014, Eric was elected
as CEO and Chairman of the Board. Eric
holds a B.S. in Business Administration
from Stevenson University. He started his
career at Jos. A. Bank as an Assistant
Supply Chain Planner and from there
worked at Chico's as a Senior Merchandise
Allocator. There he led a team that
forecasted demand for its products and

JESSICA CANADA
CHIEF ORGANIZATIONAL
DEVELOPMENT OFFICER
Jessica Canada is a junior at Western
Kentucky University studying Human
Resource Management. She first learned
about The $100 Solution in Dr. Strenecky’s
Community Development Through ServiceLearning class where she led her team in
creating the guidelines for the first $100
Solution House (to open Fall 2014).
Growing up in Appalachia, she always
searched for an avenue through which she
could bring impact of sustainable change to
her home region and recognizes The $100
Solution as this avenue of change.
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MARISSA CHIECO
CHIEF MARKETING OFFICER
Marissa Chieco joined the Board of
Directors in 2011, bringing with her
background in media and communications.
She was first introduced to The $100
Solution on Semester at Sea’s Maymester
2011 voyage. It was in Dr. Strenecky’s Real
Communities, Real Problems, Real
Solutions class where she found her passion
for service-learning through a project in
Gales Point, Belize. There, she and her
classmates teamed together to combat the 90
percent unemployment rate and the
contaminated water supply found in this
small Creole community. Since joining the
Board of Directors, she has led THDS
projects on two Semester at Sea Reunion
Voyages and taught The $100 Solution class
on WKU’s Toppers at Sea program during
the summer of 2014. Today, Marissa is
working to strengthen the brand of The $100
Solution and further grow all public-facing
aspects of the organization. Marissa is a
graduate of the University of Delaware and
currently lives in New York.

AMANDA ENGLISH
CHIEF ACADEMIC OFFICER &
DIRECTOR OF THDS PRESS
Amanda English gets momentum for
service-learning from her strong global
curiosity and passion for non-conventional
development. From a small town in
Delaware, Amanda had the opportunity to
explore these interests while
circumnavigating the globe on Semester at
Sea. Sailing on the Fall 2009 and Short-term
2011 voyages, Amanda has been involved
with community development projects in
Ghana, India, Vietnam, Hong Kong,
Guatemala, Belize, the Bahamas, and the
United States. She has served as a Teaching
Assistant on Semester at Sea and through
the Honors College at WKU, leading
projects locally and across the globe.
Amanda completed her B.A. in Political
Science and Nonprofit Administration at
Western Kentucky University in 2012. Her
senior thesis received distinguished honors
for its design and development of The $100
Solution academic curriculum.
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ELAINE FLYNN
CHIEF ADMINISTRATIVE OFFICER
Elaine Flynn was introduced to The $100
Solution as a Semester at Sea voyager in
May 2011. Her desire to learn more about
the organization led to her involvement in a
project through Western Kentucky
University which aimed to enhance
recycling initiatives at a local high school, as
well as the implementation of two Semester
at Sea Reunion Voyage projects near
Ensenada, Mexico. Elaine obtained her
Bachelor’s Degree at WKU in Geology and
Chemistry and is currently attending
Washington University in St. Louis to
complete her Ph.D. in Earth and Planetary
Sciences. She is driven by her desire to
serve others in her community and around
the world and has found her passion fueled
by The $100 Solution service-learning
model which she hopes to incorporate into
her future education and career
opportunities.

KAITLIN HARTLEY
CHIEF LEARNING OFFICER
Since the Fall 2009 Voyage of Semester at
Sea, Kaitlin has taken an active role in
promoting the concepts and core values of
The $100 Solution both inside and outside
the classroom. She served as a Teaching
Assistant through Semester at Sea and the
Honors College at Western Kentucky
University, with core involvement in
developing the first high school curriculum
of The $100 Solution. Kaitlin has since
graduated with her bachelor’s from Western
Kentucky University and master’s in Higher
Education Administration from The
University of Alabama. She is currently the
Coordinator of Student Leadership Programs
at The University of Alabama in the
Division of Student Affairs.
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STEPHEN FARLEY
ASSOCIATE BOARD, ACADEMIC
DEVELOPMENT

Stephen Farley is a senior at Western
Kentucky University studying Business
Management and Finance. Through his
participation in a course through The $100
Solution, Farley worked with a local refugee
family to implement a community
development project, and later helped
restore a greenhouse at a local high school.
Following Farley’s academic and
community achievements, he was elected to
the Associate Board as a member of the
Finance department and is now in the
Academic Development department.
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Organizational Structure
THDS Fellowship Program
Overview:
The Fellowship Program is designed to locate and raise up the next generation of executive
leaders at THDS. Students selected to participate in the program are assigned critical projects
within the organization to challenge them, to help them learn new skills, and to prepare them to
take on additional leadership responsibilities within THDS in the future.
Program Design:
The THDS Fellowship Program lasts for one year and consists of two, six-month terms. Upon
entering the program, students can choose one of two fellowship tracks: a dedicated track or a
rotational track. A student in a dedicated track will spend both six-month terms in a single area
of the organization to gain an in-depth understanding of that unit. Conversely, a student in a
rotational track will have experiences in two different areas of the organization in an effort to
better understand how the organization functions as a whole.
Fellows are assigned projects based on the critical objectives of our organization, the talents and
ideas students expressed in their applications, and the particular strengths of each individual.
Students wishing to continue after their initial year can apply to become a Senior Fellow, after
which they are eligible to become Executive Board members.
As part of the program, each fellow will be assigned a mentor who will serve as a professional
and life coach, offering regular guidance. Fellows are asked to identify 2-3 specific career goals
they have at the beginning of their assignment. Mentors then guide Fellows through the
experiences and lessons they feel will make Fellows most successful in reaching those goals.
Fellows are carefully assigned Mentors based on personal and professional similarities.

THDS selected its first round of fellows this year! The following
individuals will begin projects in January 2017.
Sarah Suggs – Academic Department
Daniel Aroh – Finance Department
Maggie Mercer – Marketing Department
Rebekah Smith – Academic/Organizational Development Department
Justin Hobbs – Academic/Organizational Development Department
Jacob Hodges – Marketing/Organizational Development Department
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Academic Partners
Western Kentucky University
The $100 Solution is thriving at our academic home: Western Kentucky
University (WKU) in Bowling Green, Kentucky. In the fall of 2016 our
host, the ALIVE Center, was merged with another center on campus to
become the Center for Citizenship and Social Justice. This change has
brought on unique challenges for the WKU team, but they are continuing
to further the mission of The $100 Solution at WKU. The WKU team
participates in outreach opportunities to gain student and faculty interest
in THDS, conducts faculty training, sets up a review committee to
evaluate student project applications, fund local projects, and hosts an Impact Expo for students
to share their projects with others on campus. WKU continues to expand the reach of The $100
Solution through The $100 Solution™ House, a residential living experience for students who
conduct The $100 Solution projects each semester while building community and learning
together. As The $100 Solution continues to expand and create new partnerships, we look at our
partnership with WKU as a vital resource for how to build strong, successful partnerships with
other universities.

Arkansas Tech University
Arkansas Tech University offers a wide range of traditional and innovative
programs to promote life-long learning to a diverse community. The $100
Solution is proud to have a partnership with such an enthusiastic partner.
Since 2014, Arkansas Tech has utilized our philosophy to embed servicelearning in various courses to provide students with opportunities to apply
their course work in real world situations. This program has been
successful in changing the way students serve as well as connecting
community partners in Russellville, AR with students to provide
sustainable solutions. Arkansas Tech students participating in the LEAD
Academy, a three-phase leadership development program, also have the
opportunity to make a difference on their campus and in their community through The $100
Solution. Students not only learn skills needed to serve their community but also have an
opportunity to teach The $100 Solution methodology to students in different phases. As this
partnership continues to grow, The $100 Solution looks forward to working with Arkansas Tech
to help enrich the lives of students and the local communities.
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University of Kentucky
Reimagining service-learning is one of the themes of our newest
partner, the University of Kentucky, and we couldn’t be more excited
than to have their commitment to service. In the spring, students in
Honors 399: Honors Service Learning and Community Engagement
participated in the pilot THDS program. Partnering with local
organizations, the students focused on teaching younger generations
lessons that would be used for many years to come. Students were
aspired to carry out the five pillars as they were able to empower
individuals and the community through their service. In addition to the impact on students and
the community, several of the University of Kentucky’s faculty have generated ideas to conduct
research focused on the impact The $100 Solution has on students, the community, and the
classroom. As our partnership with the University of Kentucky continues to grow, we look
forward to the level of excellence this partnership will establish.

Semester at Sea
As one of our longest partnerships, The $100 Solution was thankful for
the opportunity to return as part of a course on Semester at Sea. In the
Fall 2016 voyage, Dr. Edward Huijbens, a research professor of the
Icelandic Tourism Research Centre at the University of Akureyri,
Iceland, incorporated the methodology of The $100 Solution into the
“International Issues in Recreation & Tourism” course. Through this
course, students were educated on sustainable tourism development.
For their The $100 Solution project, students familiarized themselves
with the challenges involved with human wildlife interactions and how tourists’ interactions and
feeding animals were changing the ecosystem dynamics. Working with the Manuel Antonio
national park in Costa Rica, students developed long term strategies of sustained engagement to
assist with educating visitors on the importance of not feeding animals. Students also assisted the
park rangers through donation of funds to help improve their radio communication systems. The
work laid down by this group of students will hopefully be expanded on by future SAS visits.
The $100 Solution team looks forward to continuing to build our relationship with Semester at
Sea in the future as we discuss how to remain connected and involved with helping students
change the way we serve while gaining a global perspective!
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Arkansas Tech University: Bringing Awareness and Ease to Food Pantry
Donations
The community of Russellville, Arkansas has a new way to donate items to their local food pantry thanks
to students from Arkansas Tech University and their The $100 Solution™ project. Partnering with a local
food pantry, Ray of Hope, students recognized the increasing needs of awareness for and donations of
nonperishable foods for those in need in the community. Students built a food donation box that could be
set up at the local grocery store as a convenient donation site. The box itself has a rain sheltered opening
in the front and a door on the side for pick-ups by Ray of Hope. The idea behind this box was to provide
the community with a location to donate every day of the year instead of just during the holidays and a
reminder that hunger is a problem year round. To promote the new opportunity for the community to
donate to the food pantry, the students also produced flyers to educate individuals on the purpose of the
box. Through this project, students became aware of needs of their community that they previously hadn’t
noticed. They learned the importance of relationships with organizations in your community,
communication and leadership skills, and that they can make a difference in the communities with just
$100.
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University of Kentucky: Providing Value to a Gardening Program

Students at the University of Kentucky partnered with their local Salvation Army Boys and Girls Club in
Lexington, Kentucky for their The $100 Solution™ project. After discussing the needs of the Boys and
Girls Club, the students were led to assist with the sustainability of the children’s garden which had been
previously ruined by groundhogs. This garden, tended by the children of the Boys and Girls Club, feeds
the children and residents of The Salvation Army’s lodge. Through the placement of a fence around the
garden, an immediate need was met that would also pay dividends well into the future.
While providing a physical need, the students recognized that each of the club’s needs originally
identified had a common goal: to teach children lessons while they are at the club that will be used for
years to come. The students arranged for Seedleaf, an organization dedicated to nourishing communities
by growing and sharing food in central Kentucky, to teach the children gardening skills and lessons about
how agriculture and food sources impact the community. Through the garden, the children learn
dedication, responsibility, and how their actions provide food for others in their community.
As part of their partnership with The Salvation Army Boys and Girls Club, the University of Kentucky’s
students donated their time which resulted in reciprocity as they learned the impact the children made on
their lives. One student reflected that “at the beginning of this journey through service, I knew there
would be a difference between community service and service-learning simply by definition, but I
severely underestimated how great the difference would be...before, community service hours had an
impact on me for about as long as the service did; but through the reflection involved in this experience,
the impact on myself and the organization remained clear.” You can read more of the student’s reflections
on their blog at https://asemesterofservice.weebly.com/.
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The Allan Bennett Onstine Environmental Initiative in Costa Rica’s
Manuel Antonio National Park
In December, 2016, a group of 30 students
studying aboard the MS World Odyssey through
the Semester at Sea program (under the auspices
of Colorado State University), participated in a
course on International Issues in Recreation and
Tourism developed and taught by Dr. Edward
Hjuibens of the University of Akureyri in
Iceland. The community of scholars hailed from
the United States and as part of the course, which
focused on the sustainability of tourism and what
responsible tourism and hospitality ethics entails,
they implemented The $100 Solution, which is a
service-learning program designed to improve the way people live and learn using just $100 U.S.
dollars. As part of the course, a one-day field class for students to operationalize their classroom
knowledge was included and the students visited Costa Rica to collaborate with the Ministry of
Environment to focus on human wildlife interactions and how visitors to Manuel Antonio
National Park and the nearby Crocodile River were changing ecosystem dynamics through
feeding and interacting with the animals.
The students spent six weeks preparing for the field visit by developing ideas for $100
Solution projects and learning
about service learning
implementation and sustainable
tourism in Latin America. Upon
arrival in Manuel Antonio National
Park, officials from the Ministry
and Park managers received the
group. Through lectures and
conversations with them, the
students were able to appreciate the
challenges involved in managing
the natural resources and in
workshops moderated by the
students, the students finalized and implemented three $100 Solutions on site, which included:
1. Ecosystem Management: Inspired by talks from Ministry officials and Park rangers,
and after observing the interactions of humans and animals in the park, the students
decided that animal feeding was something that could not be ignored. They designed
and posted flyers to print off for use in the park to highlight the long-term, adverse
health effects of feeding animals (e.g., health and ecosystem impacts). Although there
are signs that say “Don’t Feed the Animals,” the signs did not explain why to the
guests, which was not effective for educating them to prevent it from happening. The
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new signs will add to the warning by also educating visitors about the detrimental
effects of this practice.

2. Communications Management: Once on site, another group focusing on
communication, began by asking “how can we help?” Based on conversations with a
Perk ranger, the group realized how a $100 donation would help them improve the
Park’s radio communication systems and all aspects of their operations, including
general communication, animal-feeding control, emergency situations, etc. By being
flexible in this way, the group was able to help the Park rangers in a direct and
beneficial way.

3. Tourism Management: The third group learned that crocodiles needed help and
protection in the Crocodile River, so the idea was developed to make an informational
sign to put on top of the bridge over the Crocodile River about crocodiles in Costa
Rica and why they need to be protected. The sign’s main point was to inform visitors
that feeding crocodiles is illegal and harmful, since no such sign existed. The design
of the sign includes the words “Keep the Crocodiles Wild!” as well as the fine for
breaking the law and a photo of someone feeding a crocodile with a red band through
it.
In total, the students developed and implemented three The $100 Solution projects in Manuel
Antonio National Park in Costa Rica, all aimed toward sustainable environmental awareness and
helping to educate tourists and visitors about the importance of both understanding and acting to
protect important and fragile ecosystems. In honor of the late Mr. Allan Bennett Onstine,
resident of Lynden, Washington, USA, donations of the $300 used for the three projects were
made by a group of friends and support from his son, Captain Rick Fehst, all of which made
these projects possible. In the spirit of The $100 Solution, these simple solutions to some of the
most demanding and important environmental issues in Costa Rica will live on in perpetuity, as
will the cherished memory of Mr. Onstine, to continue to remind people of how we can work
together to make the world a better place in which to learn and live.
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Western Kentucky University
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Media Coverage and Marketing
All of our media coverage is from local media in Bowling Green. WBKO has covered us and our
projects a couple times, highlighting our local efforts at the $100 Solution House and the Top
Crops sign that was revealed in June. WKU News wrote about Jessica Canada and her
accomplishments at WKU, highlighting her work to establish the $100 solution house. The
Bowling Green Daily News briefly mentioned the organization as WKU restructured its ALIVE
center.
Select Quotes:
•
•
•
•

Greer describes members of the $100 Solution Class as, "folks who want to find ways to
make a difference in the community. They're not just focused on themselves and their
studies. They're focused on making a difference to others."
Partners such as WKU's $100 Solution program and WKU's Honor's College helped design
the new sign to mark Top Crop's gardening location on the Farm.
"We're really capable of doing great things on this campus. Part of the $100 solution is
knowing you can change the world on a small scale and this is a perfect example of that,"
house resident, Ariel Moore said.
"That sense of community was always instilled, it was like instilled in me. And it's good to
have that feeling here in Bowling Green. To feel connected to the community and the people
around us because that's what we really want this house to be," Spears added.

Articles:
Bowling Green Daily News - WKU ALIVE Center to move, enter new chapter with merger
WBKO - $100 Solution House hosts free monthly meal
WKU NEWS - OGDEN FOUNDATION SCHOLAR, OTHER TOP STUDENTS HONORED
WBKO - Top Crops sign unveiling at WKU Farm:

The New Website
The new website was mostly constructed by Eric and Andrea Griswold. We now utilize the
Squarespace platform versus a website built by a team member and a URL rented by
GoDaddy.com. Below is a list of benefits from the website that I believe put is in a much better
position than our previous website:
•

User friendly – the design is straightforward and allows for a lot of imagery, which is
important for our projects.
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•

Visually appealing – this is a modern, and minimalistic design. Our older site needed a
lot of updates to compete with similar websites. The clean/minimalistic design makes it
much easier for our visitors to get the information they need. It also makes it very easy
for us to update as needed.

•

Secure – because this is built through Squarespace the issue of hackers, like the ones we
experienced in the last year, should be minimal.

•

Easy to edit and manipulate
o We no longer must depend on team members to know how to code. Squarespace
has an amazing customer service reputation and you don’t need to know how to
code to have this website grow with us.
o We can continue to use this platform to change as we do, without it being
intimidating or difficult. We can even launch a blog through Squarespace.

•

Mobile responsive
o As more users search the web with their smartphones and tablets it is increasingly
important that our website can be adapted to those mediums. It also significantly
helps with our SEO and provides a seamless user experience.

•

SEO - we can receive real time analytics from Squarespace, and compared to other madeto-order websites Squarespace provides superior SEO. Making it easier for visitors to
find us.
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Financials
The $100 Solution had many successes in Fiscal Year 2016 as we continued to grow its pool of
supportive donors and contribute more funds to support $100 Solution projects. Total revenue for
the year was $6,418.00 and total expenses were $5,059.22 which resulted in a net income of
$1,358.78.

Expenses

Revenue
0%

Donation

31%
41%
1%

21%

9%

Annual Silent Auction

6%

Annual Giving
Campaign
THDS Book Sales
Conference Fees
Interest Earning

23%

36%

Organizational
Development
THDS Projects
Annual Meeting

32%

Marketing
Expenses

In FY 2016, The $100 Solution saw a year-over-year growth in revenue of 35.6%. The $100
Solution had a year-over-year growth of 8.7% in its expenses. This growth in expenses was
expected and is anticipated to continue to grow in FY 2017. The $100 Solution is a healthy,
growing organization. To foster this growth, we must continue to invest in opportunities and
initiatives, including producing textbooks, marketing materials, service projects and investing in
infrastructure. Looking ahead to FY 2016, The $100 Solution will continue to invest in initiatives
that will grow the organization’s presence in the nonprofit industry, as well as the servicelearning arena. We continue to believe by investing donor dollars into supporting the
organization’s mission such as $100 Solution projects as well as investing into growing the
organization will strengthen our relationship and transparency with our donors.

