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Welcoming Statements:
LETTER FROM THE CEO

Since Fiscal Year 2019 ended I’ve been utilizing one of our five key pillars: reflection to try and articulate how much we’ve
grown as an organization. 2019 was in many respects a record-breaking year for The $100 Solution and I could not be
prouder of the way we ended our year.
 
We had great successes in 2019. We worked on and are currently piloting the 2nd edition of our textbook at the University 
of Kentucky, we revamped our social media strategy and are currently on Instagram, completed and released brand new 
video content, expanded our peer-to-peer fundraising efforts, welcomed two more Fellows, developed a new partnership 
with the University of Texas - El Paso, completed training with Ivy Tech which will implement THDS in Spring 2020, and
expanded responsibility to two members of the Executive Board. Elaine Flynn, our Chief Operating Officer, added the
responsibility of Director of Bill Sherman Research Foundation and our Chief Academic Officer, Maggie Mercer, added the
title Vice Chairwoman to oversee most major initiatives for The $100 Solution. Every accomplishment and the added 
responsibility to Maggie and Elaine shows how hard we all have worked to elevate and push forward our organization.
 
While we have succeeded in many areas, it has not been without challenges. One of the biggest challenges, again, has been navigating the budget cuts many 
higher education institutions across the United States have been experiencing the past couple of years. In order for The $100 Solution to continue to thrive in 
the face of the ever-changing landscape, we need to continue to adapt. We are investing in our organization with new video content, which has gotten great 
reviews and engagement from our followers, continuing to update our marketing materials, ensuring we deliver a quality 2nd edition of the textbook, exploring 
additional international partnerships, and investing in the Bill Sherman Research Foundation. These are mission driven investments that will ensure the long-
term success of The $100 Solution.
 
We are also experiencing external headwinds due to macro industry trends. While overall giving has increased approximately 4% in 2019, according to 
Classy’s ‘Why America Gives’ 2019 report shows that gifts of less than $100 is declining whereas gifts greater than $100 is on the rise. This represents a 
challenge as the average donation from our donors is slightly over $100. To entice our donors to give more we need to craft a more personalized connection 
with each one, give greater transparency on how their gifts will be used, and ultimately show them the results of their giving.
 
Given these challenges, there are four main focus areas for the organization in 2020:
1. Continued personnel development
2. Creating a two-year fundraising calendar
3. Further integrate new partnerships and strengthen existing partnerships
4. Expanding the Bill Sherman Research Foundation
 
As CEO, I’m so incredibly proud and excited that I get to lead this amazing organization. I truly believe our best days are ahead of us. I want to thank our Board 
of Directors, Fellows, volunteers, partners, and donors for another incredible year. We are able to achieve greatness and exceed all of our expectations year 
after year because of each of you. We are in this together!
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Eric Griswold, CEO of The $100 Solution
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Welcoming Statements:
LETTER FROM THE FOUNDER

Hello, everyone!
 
In the midst of this unprecedented time we find ourselves in, it is important to reflect on our successes to guide 
how we move forward. In this past year, our team at The $100 Solution have grown the capacity of our 
organization through a variety of initiatives. As I discuss just a few of these initiatives, I know you will see our 
organization’s development and preparation for the future. 
 
Our team has been ahead of the curve in their transition to what seems like the new normal for a while in this time 
of social distancing. The 2019 Annual Meeting was held virtually via Zoom to allow our members from across the 
region to participate in our important work and share their perspectives. These efforts distinguish our 
organization from others and will help serve as a model for future work. We have also distinguished ourselves 
through our Fellowship program. This program gives young people an opportunity to play a major role in our 
organization through spending a year working with one of our Board members. Our 2019 Fellows include Naomi 
Kellogg, Sam Sturges, and Tara Sorrels, who are each completing projects that are helping to push our 
organization forward and which will be described in detail later in this report. We are also continuing our research 
through the Bill Sherman Foundation with grants awarded to the University of Kentucky and independent efforts 
of the University of Texas El Paso, where our partners are looking at if The $100 Solution really makes a 
difference to the individuals and communities we serve.
 
One of the most exciting initiatives is the expansion of our organization through the high school program. With 
this program, we are introducing The $100 Solution to a new audience in the form of high school students. This 
program is occurring at a couple different high schools in the greater Louisville Area, and the students involved 
are making a significant difference in their communities by completing service projects. These projects have been 
funded by the community through the Prospect-Goshen Rotary Club.
 
We are developing our organization in ways we have never done so before, and we are excited to continue this 
progress in the coming years. Thank you all for your ongoing hard work and your commitment to the success of 
The $100 Solution!
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Dr. Bernard Strenecky, Founder and Chief Advisor of The $100 Solution
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Chief Marketing Officer

The $100 Solution team continues to work hard to promote and advance the 
mission of The $100 Solution. Working across multiple states leads to many 
conference calls, late nights and early mornings, and our yearly gathering in one 
space to discuss the future of the organization.
 
In 2019, the Board of Directors led initiatives including two academic partner 
training sessions, creation of promotional videos, reevaluating the role of the 
advisory board, and a new marketing strategy. These initiatives continue to drive 
The $100 Solution to change the way we serve. 
 
In July, Ingrid Smith, ended her time as our Chief Marketing Officer. We have been 
fortunate to have Ingrid on our team and will greatly miss her dedication and 
contribution. 
 

About Us:
LEADERSHIP TEAM

Eric Griswold

Elaine Flynn

Maggie Mercer

Ingrid Smith
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In 2016, the THDS Fellowship Program was created to provide individuals the opportunity to serve 
The $100 Solution Board of Directors through critical projects that not only advance our 
organization but also provide new and useful skills for the fellows.
 
In it's 3rd year, the fellowship program continues to provide fellows with the opportunity to learn 
how the organization operates and receive mentorship from individuals who assist with post-
graduation plans, encouragement on their projects, and providing networking opportunities.  
 
In 2019, we saw some changes made to the fellowship program, including: 

This year was the first time that we didn't require applicants to have completed a THDS 
project. This was to allow talented individuals who may not have had an opportunity to be a 
part of a THDS project to still learn and grow as a fellow.  
In November, we began posting the "First Friday Fellows Feature" to our Facebook page. 
These posts are designed to spotlight current and past fellows as well as bring awareness to 
the fellowship program. 

 
To learn more about the fellows or the Fellowship program, check out our website, Facebook, or 
reach out to us via email.  
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We’ve said hello to some, we’ve said good-bye to others, but the impact of every fellow has been 
felt. The THDS Board is extremely thankful for all the work our fellows do to help change the way 

we serve. 

About Us:
THE FELLOWSHIP PROGRAM 

5
Fellows

in 2019

13
Fellows

since 2017

7
Mentors

from our Advisory Board

46%
of fellows have

 been women
since 2017

Fellows called 
Colorado, 

Kentucky, and 
Denmark 

home in 2019
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Tara Sorrels, is a familiar face to many as she began her time with The $100 Solution by assisting with 
the 2017 Annual Meeting. Tara didn’t officially become a fellow until after the meeting and has 
completed many projects for the organization. In 2019, Tara continued working on a logic model to 
determine what impact we intend to make, where the data points are to track that impact, and what 
steps we need to take to gather that data. From there, the end goal is to begin gathering the data 
needed and creating an impact report. Tara had to take a leave of absence the later half of the year due 
to her academic commitments. We are looking forward to having Tara return in the future as she has 
had a positive impact on the organization through her hard work and personality. 
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Naomi Kellogg

Tara Sorrels

Naomi Kellogg joined the fellows in July and focused on donor strategy and tracking during the later 
half of 2019. Through research into other nonprofits, looking at our current methods, and conducting a 
survey, Naomi presented recommendations to the THDS board concerning donor relations. These 
recommendations were split into three categories: organize, reach, and breadth. THDS will be actively 
involved in making needed changes based on her recommendations in 2020 to improve our donor 
relations. 

Sam Sturges

Sam Sturges also joined in July as a fellow. His first project was completed within the Financial 
Department researching nonprofit audits and if it would be beneficial for The $100 Solution at this time. 
While the research pointed to the fact that an audit was not beneficial for the organization at this time, 
Sam made some recommendations for more financial transparency. Throughout 2020, THDS will be 
giving more detailed information concerning where donations are used based on the suggestions Sam 
has made.  

About Us:
THE FELLOWSHIP PROGRAM 
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About Us:
BILL SHERMAN 
RESEARCH FOUNDATION 
The question: “Do we truly make a difference?” continues to guide The $100 Solution team to 
continue enriching lives and learning through service. Through the Bill Sherman Research 
Foundation, the impact we have on students and communities can be evaluated through 
quantitative and qualitative data. 
 
In 2018, we awarded our first research grant to faculty members from the University of Kentucky. 
Jami Warren, Sarah Kercsmar, and Allyson DeVito aimed to explore the community partner 
perceptions of the impact of The $100 Solution projects on their organizations and communities.  
Throughout 2018 and into 2019, they  conducted qualitative interviews with community partners 
who have participated in The $100 Solution projects over the previous three years. They found 
that most community partners could not differentiate THDS and what made it different from other 
organizations. However, if provided definition of the pillars though, they were able to find 
examples in action,  especially reciprocity and partnership.  Another finding was that community 
partners are truly appreciative of THDS and the work that is done by students. They enjoy working 
with them and coming up with projects (some are better than others) and report feeling 
appreciative of having the model and being a partner rather than just being volunteers. They also 
liked that students ask questions and become more involved and interested in the organization. 
These findings were written up and submitted for publication in a peer review journal in late 2019. 
We look forward to sharing it once it is published. 
 
Our second research grant was also awarded in 2019 to Dr. Warren, Dr. Kercsmar, and Dr. DeVito 
as a response to the findings from the earlier project. This grant will fund the development of an 
online training program for community partners to increase awareness of The $100 Solution. After 
the creation of the program, community members will complete a pre- and post- survey 
concerning what they learned. The impact of the online training program will be assessed by 
comparing results from community partners who took the course with those who have not. We 
look forward to seeing the results of the efforts of this project. 
 

The $100 Solution™  • thds.org
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Academic Partner:
ARKANSAS TECH UNIVERSITY

As our second longest partner, Arkansas Tech University continues to enrich 
lives and learning through service using The $100 Solution methodology. 
Courses that have embedded service-learning in their curriculum to offer 
students opportunities to practically apply their course work in real-world 
situations. Since 2014, students at Arkansas Tech have completed projects 
through their courses, a leadership program, and as capstone experiences in 
their majors. As Arkansas Tech makes a difference in their community, they’ve 
also encouraged others in the community to change the way they serve. For 
example, a local elementary school’s fifth grade class learns the pillars of The 
$100 Solution and conducts a service project. We are grateful for the work 
Arkansas Tech does to positively impact their community and look forward to 
working with them more in the future.   

The $100 Solution™  • thds.org

By the         
                             's

5
University 

Partners
in 2019

13
Academic 
Partners

since 2007

3
High School

Programs
in 2019
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Academic Partner:
IVY TECH COMMUNITY COLLEGE

This fall, we hosted a training session with members of the Advantage Shelby 
County Program which is ran through Ivy Tech Community College in 
Shelbyville, Indiana. This is a two-year college scholarship program for 
residents in Shelby County to assist with raising educational attainment and 
workforce readiness. Students are required to be actively involved in 
community service as part of their scholarship. Currently, they have completed 
over 9,000 hours of community service either independently or in pairs. By 
working together in teams to complete THDS projects, the students will have a 
more lasting impact and build community. Advantage students who sign up to 
be a part of The $100 Solution projects will begin their projects in the Spring of 
2020. We are excited to be working with this program and how students will 
change the way they serve.  

The $100 Solution™  • thds.org

"The one thing I am 
looking forward to 

is using servant 
leadership and 
THDS to build a 

sense of community 
as a community of 

Advantage 
students."

 
                 Ami Carter
    Assistant Director
    Advantage Shelby       
       County Program
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Academic Partner:
UNIVERSITY OF KENTUCKY

The University of Kentucky has had yet another successful year of 
implementing The $100 Solution projects. Multiple community partners have 
worked with Dr. Allyson DeVito’s class for a few years, as the students and the 
university continue to build their mutual partnerships. Students not only create 
and implement projects, but they also dedicate time regularly volunteering and 
interacting with partners to get to know them. This aides in the process of 
determining community needs for creating long lasting change. We are excited 
to see how the University of Kentucky continues these partnerships and the 
new projects that they will implement next year!
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"As a whole, I think 
that we all got to 
experience how 

powerful our own 
individual actions 
can be with regard 
to our community, 
not only from The 
$100 solution, but 
from hearing about 
the story of the two 
founders of Serve 

and how they 
started Serve."

         UK Student
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Academic Partner:
UNIVERSITY OF TEXAS EL PASO

The University of Texas El Paso (UTEP) is another new partner this year. The 
goal for The $100 Solution at UTEP was to provide opportunities for students to 
expand their community engagement and research. That is exactly what 
students in the Evidence-Based Practice in Rehabilitation course experienced 
while completing seven projects in the Fall 2019 semester. The projects ranged 
from creating calming rooms in a local high school, to creating a dance class for 
senior citizens, and working with young children to improve stress management 
through mindfulness activities. The students had the opportunity to present their 
projects at UTEP during a celebration event. Many also chose to submit 
abstracts to the National Conference for Undergraduate Research to be held in 
2020. We were excited to see the impact these students made in their 
community and how they’ve grown through this experience. 

The $100 Solution™  • thds.org

“The $100 Solution projects 
support students who are 
passionate about service 

learning to work together on 
projects that enhance the 

community. These projects 
demonstrate how a small 
amount of resources can 
enhance lives and engage 

students early in their 
careers. These are high-

impact educational 
experiences.”

                      Eva Moya
                              Social Work 
               Associate Professor 
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Academic Partner:
WESTERN KENTUCKY UNIVERSITY 

As a long time partner, Western Kentucky University (WKU) has played a key 
role in the growth and prosperity of THDS. In 2019, WKU students from the 
Citizenship and Social Justice capstone class implemented a project in their 
community as well as several students living the THDS House. Their 
projects ranged in objectives from creating a completely “green” house to 
helping Play Ball Puerto Rico, a THDS partner organization. Students were 
not only able to make long lasting change in their communities, but most 
projects were also tied to their major or area of focus, which has allowed 
students to obtain hands on experience in their fields. WKU continues to be 
an important partner for THDS! 

The $100 Solution™  • thds.org

By the         
                             's

15+
Student
Projects

in 2019

70+
Student 

Participants
in 2019

8+
Communities

Served
in 2019

Through the efforts of all 
of our academic partners: 
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Project Spotlight:
COFFEE CART CHEERS

In Fall 2019, seven undergraduate students at UTEP worked with a local 
elementary school to implement their first The $100 Solution project. They 
combined their THDS project with a research project, eventually being invited to 
present at the 2020 National Conference on Undergraduate Research! Each 
student participant at UTEP has gone above and beyond to create long lasting 
and unforgettable projects. 
 
This group began their project by completing a needs assessment with the 
assistance of their community partner. This was followed by a literature review 
on their topic and the creation of a distinct plan of action for the project 
throughout the semester. These students decided to use their $100 to purchase 
the supplies for a Coffee Cart. This cart would be used by special education 
students to deliver coffee around campus weekly to teachers. By delivering 
coffee, each student was able to build social and life skills that will serve them far 
into the future. UTEP students used pre- and post-surveys to evaluate their 
project and complete their research. Students gained great hands on experiences 
in both service learning and research! 

The $100 Solution™  • thds.org
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Project Spotlight:
REVITALIZATION OF THE 
MUSICAL WORKSPACE

In 2019, four UK freshman fostered a partnership with MusicWorks in Lexington, 
KY. MusicWorks is a music program that fosters positive youth development 
through the provision of equitable access to music education. Students began 
their partnership by visiting and serving at MusicWorks several times in order to 
understand the organizations functions and collaborate on potential needs the 
project could address. 
 
Students, along with their partner organization, decided to utilize their $100 to 
purchase new shelving units for instruments to be stored in. There was a lack or 
storage space, which led to instruments being improperly being stored, which put 
them in risk of being damaged. In order for their instruments such as violins to be 
long lasting and in good condition, students felt that shelves would protect them 
from unnecessary wear and tear. Additional funds left over were used to 
purchase snacks for the organization’s students. 
 
The UK students learned the different that just $100 can make in their community 
and to partner organizations. They reflected: “[t]he work that we have done will 
have a lasting impact on this organization and for future kids in the program.”
 

The $100 Solution™  • thds.org

"Throughout this project, we 
learned how big a difference 

$100 can make for an 
organization. With 

MusicWorks and our work with 
The $100 Solution, the new 
shelving will provide safe 
storage for the children’s 

instruments and also supply 
them with snack during their 
break in rehearsal.  Though it 
doesn’t seem like much of a 

change, these things will make 
a lasting impact in the way 
MusicWorks functions on a 

daily basis, making their 
program run smoother and 

without the additional costs of 
broken instruments." 

                      UK Student 
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Project Spotlight:
NORTH OLDHAM HIGH SCHOOL 
PROGRAM
With the support and guidance of the Prospect-Goshen Rotary Club, three North 
Oldham High School students implement THDS projects in 2019. Each student 
created their project, led a successful partnership with a community organization, 
and implemented a sustainable service project. The students were incredibly 
creative and received college scholarships from the Prospect-Goshen Rotary 
Club. 
 
The projects completed spanned subject areas based on the interests of the 
students. One THDS project utilized funds to create non-slip socks for seniors at 
the Rivers Edge Nursing & Rehabilitation Center, preventing falls and massive 
healthcare costs that can come with them. She hosted a “Sock Hop” with the 
school’s Beta Club and Prospect-Goshen Rotary Club to paint the bottom of 
socks to create the non-slip texture. She reflected that, “If one senior can be 
saved the bills and pain due to an accident related injury because of these socks, 
the money put into this project was well spent.”
 
Another student partnered with the school’s Environmental Club and 
environmental experts from the local community to contribute to the creation of a 
community orchard by supplying two apple trees. Not only did the planting of the 
trees add to air purification and biodiversity of the plants, but it also fostered a 
passion for service-learning and leadership for the young student! 
 
 

The $100 Solution™  • thds.org
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Financials:
OVERVIEW OF THE FINANCES

In Fiscal Year 2019, we tried to focus on improving our strategies for gathering 
donations while cutting down on costs. Total revenue for the year was $5,124 
while total expenses were $4,767 resulting in a net profit of $357. While total 
revenue from 2018 to 2019 decreased 29%, expenses decreased even more so 
by 46%. This is due in part to a decrease in spending on service projects but 
mainly driven by the organization doing a virtual annual meeting which cut down 
on costs. Service projects still represented over 45% of our expenses. We ended 
the year with cash on hand of $15,760. 
 
A key success from the finance team in 2019 was updating our GuideStar profile, 
which is a nonprofit watchdog, and we reached Silver status. This will help us 
show further transparency to our current and future donors and will aid us in 
growing in the coming year. For the year ahead, the finance team plans to focus 
on further diversifying our income sources and improving our donation tactics 
and donor relationships. We hope that by further proving to our donors that their 
donations are being used for a good cause and are being reported fairly, that we 
will maintain more of them and help attract more new donors as well. We plan to 
accomplish this by being more detailed with our financial reports so people 
know what exactly they are spending their donations on as well as sharing more 
of the projects they are helping fund. 

The $100 Solution™  • thds.org

2019 Expenses

Organizational 
Expenses

THDS Service
Projects

6
Projects 

Funded

$573
Peer-to-Peer
Fundraising

27
Unique
Donors

Puerto Rico
Project

Marketing
Expenses

35%

10% 39%

16%
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Alvarez Family
Jessica Canada
Carter Family
Mike and Patti George
Eric Griswold
Griswold Family
Lynne Harkness
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Pillars

Starfish

Burch Family
W.L. Cline
Elaine Flynn
Hutti Family
Petty Family
Strenecky Family

Team Change

Bill Sherman

Financials:
2019 DONORS 

Starfish
$0-$100

Pillars
$101-$500

Team Change
$501+

Patricia Kambesis
Brian Kuster
Keith Lewis
Heather Lim
Thomas Macmillin
Elizabeth McGuire
Charlotte Mercer

Leslie North
Bonny Petty
Heather Thompson
Linda Williams
Elizabeth Winkler
Zdunich Family

We are extremely thankful for 
all of the financial support we 

receive from individuals, 
families, and through peer to 

peer fundraising. 
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Financials:
FINANCIAL ACTIVITIES STATEMENTS

Support 2019 2018 % Change
Grants  $              1,953  $              2,500 -21.9%

Individual 
Contributions

 $              1,568  $                 633 148.0%

Special Events  $              1,244  $              2,594 -52.1%

Total from Support  $              4,765  $              5,727 -16.8%

Revenues

Operating 2019 2018 % Change
Office Expense  $                 126  $                 217 -42.0%

Printing and 
Marketing

 $                 771  $              3,358 -77.0%

Total Operating  $                 897  $              3,576 -74.9%

Expenses

Project
Projects  $              2,148  $              2,200 -2.4%

Organizational 
Expenses

 $              1,722  $              3,061 -43.7%

Total Project 
Expenses

 $              3,870  $              5,261 -26.4%

Other
Book Revenue  $                 359  $                 584 -38.6%

Annual Meeting 
Fees

 $                    -    $                 898 -100.0%

Interest Income  $                     1  $                     1 6.7%

Net Income 2019 2018 % Change
Total Revenue  $              5,125  $              7,209 -28.9%

Total Expenses  $              4,767  $              8,837 -46.1%

Net Income  $                 357  $             (1,627) 356.0%

Income Statement for Fiscal Year ending December 31, 2019



2019 2018 % Change

DISBURSEMENTS for Operations    

Payroll  $                    -    $                    -    

Payroll taxes  $                    -    $                    -    

Benefits and staff exp  $                    -    $                    -    

TOTAL STAFFING  $                    -    $                    -    

Rent  $                    -    $                    -    

Utilities  $                    -    $                    -    

Maintenance, repair  $                    -    $                    -    

TOTAL OCCUPANCY  $                    -    $                    -    

Office exp (phone, postage, supplies)  $                 126  $                 217 -42.0%

Printing and marketing  $                 771  $              3,358 -77.0%

Equipment leases  $                    -    $                    -    

Insurance  $                    -    $                    -    

TOTAL OTHER OPERATING  $                 897  $              3,576 -74.9%

Legal  $                    -    $                    -    

Accounting & audit  $                    -    $                    -    

TOTAL PROFESSIONAL SERVICES  $                    -    $                    -    

Projects  $              2,148  $              2,200 -2.4%

Organizational Expenses  $              1,722  $              3,061 -43.7%

TOTAL PROGRAM RELATED  $              3,870  $              5,261 -26.4%

TOTAL OPERATING DISBURSEMENTS  $              4,767  $              8,837 -46.1%

DISBURSEMENTS for Financing    

Mortgage payments  $                    -    $                    -    

Loan payments  $                    -    $                    -    

Payments on past due obligations  $                    -    $                    -    

DISBURSEMENTS for Capital Expenses    The $100 Solution™  • thds.org

Financials:
FINANCIAL ACTIVITIES STATEMENTS

Receipts

Disbursements

Net Cash 2019 2018 % Change
Total Receipts  $              5,125  $              7,209 -28.9%

Total 
Disbursements

 $              4,767  $              8,837 -46.1%

Net Cash for the 
Period

 $                 357  $             (1,627) 356.0%

Cash Flow Statement for Fiscal Year 
ending December 31, 2019

2019 2018 % Change

RECEIPTS from Support    

Grants - confirmed/Restricted  $              1,953  $              2,500 -21.9%

Individual contributions  $              1,568  $                 633 148.0%

Special events  $              1,244  $              2,594 -52.1%

RECEIPTS from Revenue    

Annual Meeting Fees  $                    -    $                 898 -100.0%

Accounts receivable collection  $                    -    $                    -    

Rent/facility use  $                    -    $                    -    

THDS Book  $                 359  $                 584 -38.6%

RECEIPTS from other sources    

Loan/Line of credit proceeds  $                    -    $                    -    

Interest Earned  $                     1  $                     1 6.7%

20
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Financials:
FINANCIAL ACTIVITIES STATEMENTS

Without Donor
Restrictions

With Donor
Restrictions Total 2019

Cash in Checking  $                          7,306.10  $                       4,217.50  $         11,523.60 

Cash in THDS Book 
Account

 $                          4,236.94  $                                 -    $           4,236.94 

Investments  $                                     -    $                                 -    $                      -   

Accounts Receivable  $                                     -    $                                 -    $                      -   

Subtotal Current Assets  $                        11,543.04  $                       4,217.50  $         15,760.54 

    

Prepaid Expenses  $                                     -    $                                 -    $                      -   

Land  $                                     -    $                                 -    $                      -   

Building  $                                     -    $                                 -    $                      -   

Equipment  $                                     -    $                                 -    $                      -   

Accumulated 
Depreciation

 $                                     -    $                                 -    $                      -   

Subtotal Long-term 
Assets

 $                                     -    $                                 -    $                      -   

Assets Liabilities

Net Assets Without Donor Restrictions With Donor Restrictions Total 2019

Net Assets Beginning of Year  $                        15,402.81  $                       3,217.50  $         18,620.31 

Change in Net Assets $                         (3,859.77 )  $                       1,000.00  $              357.23 

Net Assets  $                        11,543.04  $                       4,217.50  $         18,977.54 

Total Liabilities and Net Assets  $                        11,543.04  $                       4,217.50  $         15,760.54 

Balance for Fiscal Year ending December 31, 2019

Without Donor
Restrictions

With Donor
Restrictions Total 2019

Accounts Payable  $                                     -    $                                 -    $                      -   

Deferred Revenue  $                                     -    $                                 -    $                      -   

Notes (Loan) Payable  $                                     -    $                                 -    $                      -   

Current Portion Long-
term Debt

 $                                     -    $                                 -    $                      -   

Subtotal Current 
Liabilities

 $                                     -    $                                 -    $                      -   

    

Long-term Liabilities  $                                     -    $                                 -    $                      -   

Subtotal Long-term 
Liabilities

 $                                     -    $                                 -    $                      -   

Total Liabilities  $                                     -    $                                 -    $                      -   
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Learn More about The $100 Solution

The $100 Solution Board of Directors 
would like to say thank you to everyone for 
an amazing year! We couldn't change the 
way we serve without all of your generous 
support. If you are interested in learning 
more about us or to donate to The $100 
Solution please visit: 
 
Website: the100dollarsolution.org
Facebook: @the100solution
Instagram: @the100dollarsolution
Address: 
1906 College Heights Blvd. #71084 
Bowling Green, KY 42101
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“You will never forget the 
impact that you have made 

in your community, how 
much you have grown with 

the experience, and the 
feeling of accomplishment.” 

 
                   Carolina Valencia
               Clinical Assistant Professor
                                  Program Director 
            BS in Rehabilitation Sciences


